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Switzerland follows the Continental European tradition of distinguishing between public and private
law. This fundamental distinction affects, inter alia, the body of law applicable to employment
relationships in that there is a different legal basis for employment relationships of government
personnel and those of private employees. While employment relationships with private employers are
essentially governed by individual contracts, collective employment agreements and statutory rules
contained in the Swiss Code of Obligations (CO), employment relationships of federal, state, or local
government personnel are subject to the public law of the respective public entity. Still, public law also
has a considerable impact on private employment relationships and, for example, the Swiss Labor Act
(and the various ordinances thereto) regulates in detail e.g. the maximum weekly working hours, the
requirements and conditions of night and Sunday work as well as the protection of pregnant and
minor employees also for private employment relationships.

This overview of Swiss employment law, revised and updated as per August 2014, is confined to the
statutory (private and public) law governing private employment relationships. It is intended to give
foreign HR and legal professionals a first overview of Swiss Employment law.
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This information is for general purposes and guidance only and does not constitute legal or professional advice and
should not be relied on. For legal advice, please contact your main contact relationship partner at the relevant CMS
Member Firm.

CMS is an international organisation of independent law firms ("CMS Member Firms"). CMS LTF Limited ("CMS LTF") is a
company limited by guarantee incorporated in England & Wales (no. 15367752) whose registered office is at Cannon
Place, 78 Cannon Street, London EC4N 6AF United Kingdom. CMS LTF coordinates the CMS organisation. This email is
sent by CMS Legal Services EEIG/EWIV ("CMS EEIG"). CMS EEIG provides services to CMS Member Firms. Its head office is
at Neue Mainzer StralBe 2-4, 60311 Frankfurt, Germany. The contact email address for CMS EEIG is info@cmslegal.com.

Neither CMS LTF nor CMS EEIG provides client services. Such services are solely provided by CMS Member Firms in their
respective jurisdictions. CMS LTF, CMS EEIG and each of the CMS Member Firms are separate and legally distinct entities,
and no entity has any authority to bind any other. CMS LTF, CMS EEIG and each of the CMS Member Firm are liable only
for their own acts or omissions and not those of each other. The brand name "CMS" and the term "firm" are used to refer
to some or all of the member firms or their offices.

For more information about CMS including details of all of the locations in which CMS operates please visittms.law.

You can find more information about our processing of personal data and your data subject rights in ouPrivacy Notice.
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