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CMS Cameron McKenna gives advice that deals with and responds to 
real business issues. 

(Legal 500 2009 on CMS Cameron McKenna)

One of the leading German employment law practices, that manages to 
cover the span between transactional expertise and the expansion of 
ongoing labour law advice of a significant number of major companies. 
A success story in employment law.

(JUVE 2009 on CMS Hasche Sigle)

The employment practice at CMS is the largest in the country and a 
powerhouse of the Austrian market. Clients highlight the team’s original, 
effective thinking on commercial problems as an advantage.

(Chambers Europe 2009 on CMS Reich-Rohrwig Hainz)

The group’s unsurpassed technical proficiency and breadth of expertise, 
which encompasses an impressive range of employment issues and 
includes specialist knowledge.

(Chambers Europe 2009 on CMS Bureau Francis Lefebvre)

The team is noted by the market for its growing profile.

(Chambers Europe 2009 on CMS Russia)

Clients state that they continue to use CMS DeBacker not simply for its 
very good work, but also because they are always sure to receive a 
complete and accurate answer quickly.  

(Legal 500 2009 on CMS DeBacker)

This small practice group is a member of the CMS international network, 
and has expanded from its role as a support department for the firm’s 
business practice. The team has been heavily involved in acting for a 
number of foreign companies and advises on collective dismissals, 
restructuring procedures and alterations to working conditions.

(Chambers Europe 2009 on CMS Albiñana & Suárez De Lezo)
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CMS Employment and Pensions Group

Full service spectrum 

The CMS Employment and Pensions Group advises on 
labour law issues affecting businesses across Europe. These 
may include: 

effects of mergers, acquisitions, outsourcing, off ——
shoring, nationalisation, and privatisation;
works councils co-determination at company, national ——
and international levels;
compliance with national and international laws and ——
standards;
behaviour at work, misconduct and discrimination ——
issues;
individual and collective dismissals and severance ——
agreements;
employee share/stock ownership schemes;——
employee pension schemes;——
social security contributions;——
labour/trade union issues/disputes;——
employee non-competition and confidentiality ——
commitments; and
employment contracts, policy advice, shop agreements ——
and collective agreements.

Many employment issues are so complex they require 
expertise in other areas, such as corporate law when it 
comes to restructuring or tax law for dealing with senior 
management contracts and international mobility. As 
necessary, the CMS Employment and Pensions Group works 
closely together with specialists from other parts of CMS. 

Clients

Our experienced and renowned team acts for clients across 
the whole spectrum of commerce and industry, including 
major public companies, multinationals, banks and other 
financial institutions, professional firms, public sector 
bodies and indeed many small and medium sized 
businesses. We have also represented many high profile 
executives. The client profile reflects the strengths of CMS 
in most key sectors of industry including construction & 
development, consumer products, energy & utilities, 
financial institutions & services, hotels & leisure, 
infrastructure & project finance, lifesciences and TMT. In 
addition to deep legal knowledge and experience, close 
familiarity with the business sectors and businesses of 
clients are an indispensable foundation for the thorough 
legal advice we provide.

Pan-European employment and pensions advice

Doing business across Europe is complex and can be 
confusing. European laws, languages and cultures mean 
that local jurisdictions vary widely. And in the case of 
employment and pension legislation, issues are particularly 
sensitive. European directives, European Court decisions, 
national laws, local cases and precedent are just a few of 
the often confusing issues to consider. One source of 
integrated expertise offers many benefits.

The CMS Employment and Pensions Group was created to 
meet a growing demand for integrated, multi-jurisdictional 
legal services. Whether your business is setting up a new 
operation in Europe, already employing staff somewhere 
on the continent or facing a cross-border reorganisation or 
redundancy programme, you can rely on the expert advice 
from this specialist international team of labour law 
experts.

Peace of mind in all jurisdictions

The CMS Employment and Pensions Group consists of nine 
renowned and well established European firms covering 27 
jurisdictions in Europe and beyond. It offers co-ordinated 
cross-border advice through a single point of contact. This 
means clients deal with a local firm in their own country in 
their own language whilst benefiting from the integrated 
expertise of a wide multi-jurisdictional team of more than 
230 labour law professionals.

Group members, operating under the common CMS 
identity, have a long history of satisfied clients and are 
often leading names in their jurisdiction. Together they 
represent a formidable force within the professional 
services market. Each CMS firm has a deep understanding 
of its home market and an extensive network of contacts 
with fellow professionals and institutions. Each is 
accustomed to making deals happen, both at home and 
abroad. Each has a commercial approach to advising clients 
and an entrepreneurial attitude to the development of their 
and their clients’ businesses.
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Advising a major electronics company on ——
employment matters related to commencing 
activity in Poland and drafting the employment 
structure as well as providing ongoing advice on 
Polish labour law 

Ongoing advisory services in Bulgaria with respect ——
to restructuring of personnel and the internal 
structure of a large company including 
outsourcing and public procurement procedures 

Advising a large manufacturing company on how ——
to implement employee pension plans in central 
Europe 

Advising a leading TMT company on personal ——
data regulations with regards to the 
implementation of a new employee monitoring 
system  

Advising an international consultancy company on ——
transfer of business and outsourcing projects 

Advising a major manufacturer of power tools ——
and accessories on transfer of business and 
outsourcing projects 

Advising a global leader in sanitising and food ——
safety products and services on the separation of 
subsidiaries and the relocation of businesses 

Advising a large pharmaceutical company on the ——
implementation of a code of conduct on a 
European level and standardisation of the existing 
powers of attorney across Europe 

Advising a software provider on expatriate issues, ——
the implementation of dismissal procedures and 
negotiations of settlement agreements

Advice and negotiation of terms of management ——
agreements and advice on related redundancies 
and workforce issues  

Advising a major supplier of oil on the company ——
reorganisation, cost efficiency programme, 
change of the company structure and concluding 
a social plan 

Advising a major cable company on restructuring ——
issues following its merger, such as the relocation 
and closure of sites, reconciliation of interests and 
negotiations with the central Works Council 

Advising a major German bank in relation to ——
redundancies and consequent grievances and 
appeals brought by redundant employees 

Advising a German paper producer on the closure ——
of its Belgian entity, negotiations with the union 
delegation and social plans 

Advising clients on employment rights of workers ——
across Europe  

Advising an automotive supplier on directors’ ——
contracts, non-competition agreements and 
Works Council issues 

Advice on employment contracts, in particular ——
with respect to post-contractual restrictive 
covenants for senior employees in a European 
biotech firm 

Advice on the enforceability of restrictive ——
covenants in different European jurisdictions  

Advice on the implementation of whistle blowing ——
procedures 

Advice on e-mail/internet policy, ethics code, ——
privacy matters, negotiations with Works Councils 

Track record
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Publications and teaching practice

Our lawyers are regularly invited to speak at conferences on 
a wide variety of topical employment law issues. CMS staff 
regularly publish books and articles on employment and 
pension law developments. Recent projects include the 
guide on “CMS Labour Law in CEE” (2010), the “CMS 
Dismissal Guide” (2009) and “Group Redundancies in CEE 
and the United Kingdom” (2008).

CMS Derks Star Busmann offers clients accurate and speedy advice. The team is 
adept at handling international work.

(Legal 500 2009 on CMS Derks Star Busmann)

CMS von Erlach Henrici is recognised for Labour and Employee Benefits.
(PLC Which Lawyer? 2008 on CMS von Erlach Henrici)

Clients are astounded by the speed and quality of the service and the lawyers´ 
genuine understanding of our needs. They agree that the firm provides good 
value for money.

(Chambers Europe 2009 on CMS Cameron McKenna in Hungary)

Providing added employment advice for existing corporate clients from Austria, 
Europe and USA, this team is adept at company restructurings and advises on a 
wide range of employment matters.

(Chambers Europe 2009 on CMS Hasche Sigle in Serbia)

Long-term clients highlight that the team is particularly capable of handling 
supervisory board issues.

(Chambers Europe 2009 on CMS Cameron McKenna in Poland)

Please download or register for our publications via our 
website www.cmslegal.com. 

Also available is Law-Now, the free online CMS Cameron 
McKenna news service which assists clients and associates 
in keeping up-to-date with the latest legal developments. 
Visit us at www.law-now.com.
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A thorough understanding

Our approach to client satisfaction is based upon three 
aspects of ‘understanding’: 

understanding clients’ businesses through CMS sector ——
groups and common client relationship management 
systems; 

understanding the law through the excellent experience ——
profile and reputation of each CMS firm in its national 
market; and 

understanding each other through a shared history, ——
common training and a track record of working 
together to secure the best possible outcomes for our 
clients.

Added value

CMS provides added value to its clients in many ways. Key 
ones include:  

Distinctively European: CMS operates in most European ——
markets. 

CMS member expertise extends to emerging markets, ——
particularly Central and Eastern Europe and China. 

Full service capability across CMS with particular ——
emphasis on corporate transactions, taxation, real 
estate and banking and international finance.

What is CMS?

CMS is one of the top five legal services providers in Europe 
measured by fee income, number of offices, number of 
partners and total head count. CMS was established in 
1999 and today comprises nine CMS firms, employing over 
2,400 lawyers, in 53 offices in 47 cities covering 27 
jurisdictions (including an unrivalled presence in Central 
and Eastern Europe).

CMS member firms are:
CMS Adonnino Ascoli & Cavasola Scamoni – Italy——
CMS Albiñana & Suárez de Lezo – Spain——
CMS Bureau Francis Lefebvre – France——
CMS Cameron McKenna LLP – UK and CEE——
CMS DeBacker – Belgium——
CMS Derks Star Busmann – The Netherlands and CEE——
CMS von Erlach Henrici – Switzerland——
CMS Hasche Sigle – Germany and CEE——
CMS Reich-Rohrwig Hainz – Austria and CEE——

Client-based solutions

We build strong, long-term relationships with our clients – 
this enables us to understand their businesses and the 
requirements of each transaction. Our role often exceeds 
that of a traditional legal adviser and we add value by 
project managing transactions and taking a broader 
consultative role. We seek to avoid the label ‘just another 
law firm’.

Our lawyers are ‘hands on’ – our clients tell us we are often 
more approachable and accessible than they expect. We 
are easy to work with and provide commercial solutions to 
clients’ problems without adopting a legalistic approach.

We are pro-active – we alert clients to all relevant issues. 
Our unique online information service, Law-Now, is 
consistently praised for its ‘first to market’ speed in 
addressing current legal developments and news.

We are flexible – with clients ranging from multinationals 
to smaller, privately-owned companies, we are flexible and 
versatile in our approach and managing our resources.
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PLC Which Lawyer 2007 and 2009 

Central and Eastern Europe Law Firm of the Year 

CMS Cameron McKenna

ACQ Country Law Award 2008 and 2009  
Employment Law Firm of the Year

CMS Hasche Sigle

ACQ Country Law Award 2008  
Employment Law Firm of the Year

CMS Reich-Rohrwig Hainz

Belgian Legal Awards 2009  
Best Law Firm to work for

CMS DeBacker 

Investment Provider Awards 2009  

Pension Lawyers of the Year (UK) 

CMS Cameron McKenna
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CMS offices

Covered by CMS international desk

The offices of The Levant Lawyers 
are in association with the members 
of CMS.

Most extensive presence, deep local expertise 
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CMS has the most extensive presence 
in Europe. Our people are immersed in 
the local culture and understand the 
legal landscape. It means our clients 
benefit from high quality expertise 
wherever they need it in Europe, 
delivered in the local context. 
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France
Paris
CMS Bureau Francis Lefebvre
T	 +33 1 47 38-5500
F	 +33 1 47 38-5555
Nicolas Callies
E	 nicolas.callies@cms-bfl.com

Laurent Marquet de Vasselot
E	 laurent.marquet-devasselot@cms-bfl.com

Thierry Romand
E	 thierry.romand@cms-bfl.com

Nicolas de Sevin
E	 nicolas.desevin@cms-bfl.com

Lyon
CMS Bureau Francis Lefebvre Lyon
T	 +33 4 78 95 47 99
F	 +33 4 72 61 84 27
François Coutard
E	 francois.coutard@lyon.cms-bfl.com

Germany
Berlin
CMS Hasche Sigle
T	 +49 30 203 60-0
F	 +49 30 203 60-290
Marion Bernhardt
E	 marion.bernhardt@cms-hs.com

Cologne
CMS Hasche Sigle
T	 +49 221 77 16-0
F	 +49 221 77 16-110 
Björn Gaul
E	 bjoern.gaul@cms-hs.com

Duesseldorf
CMS Hasche Sigle
T	 +49 211 49 34-0
F	 +49 211 49 20-0127 
Barbara Bittmann
E	 barbara.bittmann@cms-hs.com

Frankfurt
CMS Hasche Sigle
T	 +49 69 717 01-0
F	 +49 69 717 01-40410 
Reiner Kurschat
E	 reiner.kurschat@cms-hs.com

Hamburg
CMS Hasche Sigle
T	 +49 40 376 30-311
F	 +49 40 376 30-40511
Bernd Roock
E	 bernd.roock@cms-hs.com

Bulgaria
Sofia
Pavlov and Partners Law Firm
in cooperation with
CMS Reich-Rohrwig Hainz
T	 +359 2 921 99-22
F	 +359 2 921 99-21
Gentscho Pavlov
E	 gentscho.pavlov@cms-rrh.com

Sofia
Petkova & Sirleshtov Law Office
in cooperation with
CMS Cameron McKenna
T	 +359 2 921 99-10
F	 +359 2 921 99-19
David Butts
E	 david.butts@cms-rrh.com

China
Beijing
CMS Cameron McKenna LLP
Beijing Representative Office
T	 +86 10 85 18-2585
F	 +86 10 85 18-1820
Jonathan Selvadoray
E	 jonathan.selvadoray@ 

shanghai.cmslegal.com

Shanghai
CMS Bureau Francis Lefebvre and
CMS Hasche Sigle, in cooperation with
CMS Cameron McKenna
T	 +86 21 62 89-6363
F	 +86 21 62 89-9696
Ulrike Glueck
E	 ulrike.glueck@cms-hs.com

Croatia
Zagreb
CMS Reich-Rohrwig Hainz
T	 +385 1 48 25-600
F	 +385 1 48 25-601
Gregor Famira
E	 gregor.famira@cms-rrh.com

Czech Republic
Prague
CMS Cameron McKenna v.o.s.
T	 +420 2 967 98-111
F	 +420 2 967 98-000
Helena Hailichova
E	 helena.hailichova@cms-cmck.com

Argentina
Buenos Aires
CMS Bureau Francis Lefebvre
T	 +54 11 43 11-1008
F	 +54 11 43 11-8088
Patrick Patelin
E	 ppatelin@cms-bfl.com.ar 

Austria
Vienna
CMS Reich-Rohrwig Hainz  
Rechtsanwälte GmbH
T	 +43 1 404 43-1450
F	 +43 1 404 43-91450
Bernhard Hainz
E	 bernhard.hainz@cms-rrh.com

Belgium
Brussels
CMS DeBacker
T	 +32 2 743 69-00
F	 +32 2 743 69- 01
Stanislas van Wassenhove
E	 stanislas.vanwassenhove@cms-db.com

Antwerp
CMS DeBacker
T	 +32 3 20 60-140
F	 +32 3 20 60-150
Jef Degrauwe
E	 jef.degrauwe@cms-db.com

Bosnia and Herzegovina
Sarajevo
CMS Reich-Rohrwig Hainz d.o.o.
T	 +387 33 29 64-08
F	 +387 33 29 64-10
Nedžida Salihović-Whalen
E	 nedzida.salihovic-whalen@cms-rrh.com

Brazil
São Paulo
CMS Bureau Francis Lefebvre
T	 +55 11 34 88 08-50
F	 +55 11 34 88 08-59
Patrick Patelin
E	 ppatelin@cms-bfl.com.ar 

Contact your employment experts
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Leipzig
CMS Hasche Sigle
T	 +49 34 12 16 72-0
F	 +49 34 12 16 72-33
Eckhart Braun
E	 eckhart.braun@cms-hs.com

Munich
CMS Hasche Sigle
T	 +49 89 238 07-0
F	 +49 89 238 07-110
Dieter Straub
E	 dieter.straub@cms-hs.com

Stuttgart
CMS Hasche Sigle
T	 +49 711 97 64-0
F	 +49 711 97 64-900 
Antje-Kathrin Uhl
E	 kathrin.uhl@cms-hs.com

Hungary
Budapest
Ormai és Társai
CMS Cameron McKenna LLP
T	 +36 1 483 48-00
F	 +36 1 483 48-01 
Gabriella Ormai
E	 gabriella.ormai@cms-cmck.com

Italy
Rome
CMS Adonnino Ascoli & Cavasola Scamoni
T	 +39 06 47 81 51
F	 +39 06 48 37 55 
Fabrizio Spagnolo
E	 fabrizio.spagnolo@cms-aacs.com

The Netherlands
Amsterdam
CMS Derks Star Busmann
T	 +31 20 30 16-302
F	 +31 20 30 16-335 
Katja van Kranenburg-Hanspians
E	 katja.vankranenburg@cms-dsb.com

Poland
Warsaw
CMS Cameron McKenna LLP
T	 +48 22 520-5555
F	 +48 22 520-5556 
Katarzyna Dulewicz
E	 katarzyna.dulewicz@cms-cmck.com

Romania
Bucharest
CMS Cameron McKenna SCA
T	 +40 21 40 73-800
F	 +40 21 40 73-900 
Horea Popescu
E	 horea.popescu@cms-cmck.com

Russia
Moscow
CMS, Russia
T	 +7 495 786-4000 
F	 +7 495 786-4001 
Sergey Yuryev
E	 sergey.yuryev@cmslegal.ru

Leonid Zubarev
E	 leonid.zubarev@cmslegal.ru

Serbia
Belgrade
CMS Reich-Rohrwig Hasche Sigle
T	 +381 11 320 89 00
F	 +381 11 303 89 30 
Radivoje Petrikić
E	 radivoje.petrikic@cms-rrh.com

Slovakia
Bratislava
Ružička Csekes s.r.o.
in association with
members of CMS
T	 +421 2 54 43-3490
F	 +421 2 54 43-5906 
Peter Šimo
E	 peter.simo@cms-rrh.com

Slovenia
Ljubljana
CMS Reich-Rohrwig Hainz
T	 +386 1 620 52-10
F	 +386 1 620 55-11 
Aleš Lunder
E	 ales.lunder@cms-rrh.com

Spain
Madrid
CMS Albiñana & Suárez de Lezo, S.L.P.
T	 +34 91 451 93 26
F	 +34 91 442 97 35 
Diana Rodríguez Redondo
E	 diana.rodriguez@cms-asl.com

Switzerland
Zurich
CMS von Erlach Henrici Ltd.
T	 +41 44 28 51-111
F	 +41 44 28 51-122 
Philipp Dickenmann
E	 philipp.dickenmann@cms-veh.com

Turkey
Turkish Department Vienna
CMS Reich-Rohrwig Hainz
T	 +43 1 404 43-1450
F	 +43 1 404 43-91450 
Döne Yalçin
E	 doene.yalcin@cms-rrh.com

Ukraine
Kyiv
CMS Cameron McKenna LLC
T	 +380 44 391 33-77
F	 +380 44 391 33-88 
Olexander Martinenko
E	 olexander.martinenko@cms-cmck.com 

Kyiv 
CMS Reich-Rohrwig Hainz
T	 +380 44 503 35-46
F	 +380 44 503 35-49 
Johannes Trenkwalder
E	 johannes.trenkwalder@cms-rrh.com

United Kingdom
London
CMS Cameron McKenna LLP
T	 +44 20 73 67-3000
F	 +44 20 73 67-2000 
Anthony Fincham – Employment
E	 anthony.fincham@cms-cmck.com 

Mark Atkinson – Pensions
E	 mark.atkinson@cms-cmck.com 

Uruguay
Montevideo
CMS Bureau Francis Lefebvre
T	 +598 2 623 47-07/-08
F	 +598 2 628 79-13
Patrick Patelin
E	 ppatelin@cms-bfl.com.ar

Contact your employment experts
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CMS Legal Services EEIG is a European Economic Interest Grouping that coordinates an organisation of independent member firms.  
CMS Legal Services EEIG provides no client services. Such services are solely provided by the member firms in their respective jurisdictions.  
In certain circumstances, CMS is used as a brand or business name of some or all of the member firms. CMS Legal Services EEIG and its  
member firms are legally distinct and separate entities. They do not have, and nothing contained herein shall be construed to place these  
entities in, the relationship of parents, subsidiaries, agents, partners or joint ventures. No member firm has any authority (actual, apparent,  
implied or otherwise) to bind CMS Legal Services EEIG or any other member firm in any manner whatsoever.

CMS member firms are: CMS Adonnino Ascoli & Cavasola Scamoni (Italy); CMS Albiñana & Suárez de Lezo, S.L.P. (Spain);  
CMS Bureau Francis Lefebvre (France); CMS Cameron McKenna LLP (UK); CMS DeBacker (Belgium); CMS Derks Star Busmann (The Netherlands);  
CMS von Erlach Henrici Ltd. (Switzerland); CMS Hasche Sigle (Germany) and CMS Reich-Rohrwig Hainz Rechtsanwälte GmbH (Austria).

CMS offices and associated offices: Amsterdam, Berlin, Brussels, London, Madrid, Paris, Rome, Vienna, Zurich, Aberdeen, Algiers,  
Antwerp, Arnhem, Beijing, Belgrade, Bratislava, Bristol, Bucharest, Budapest, Buenos Aires, Casablanca, Cologne, Dresden, Duesseldorf,  
Edinburgh, Frankfurt, Hamburg, Kyiv, Leipzig, Ljubljana, Lyon, Marbella, Milan, Montevideo, Moscow, Munich, Prague, São Paulo, Sarajevo,  
Seville, Shanghai, Sofia, Strasbourg, Stuttgart, Utrecht, Warsaw and Zagreb.

The members of CMS are in association with The Levant Lawyers (TLL) with offices in Abu Dhabi, Beirut, Dubai and Kuwait City.

www.cmslegal.com


